From the Editorial Boarg: ‘

Dear Readers,

Welcome to the latest edition of the
E-chwsletter'. We hope that this edition
provides you with the mMuch-needed
entertainment and factual tidbits durin
R?madan. We've always believed in a littleg
nfnx and match, and this issue will be no
different in it quotient of variety. We
hope you enjoy going through the issye as

Mmuch as we enjoyed working on it
Happy Reading!

O crowww

Growww drilling team

Team MOL Pakistan has done it again!
Shakeel Bashir and Muhammad Wasim
Anwar from the drilling department have
made us all very proud by bagging the
third position in the Group Growww
Team Task Competition (TCC) held in
Szazhalombatta this month.
Congratulations to these bright
gentlemen; they have made us all proud.

Ramadan Revitalization

Program

In continuation of its commitment to
strengthen employee motivation,
Ramadan Revitalization Program has
been initiated by HR at MOL Pakistan,
which has been apportioned to 3
sessions. These sessions represent
three key factors essential to surviving
the workplace during Ramazan:
tolerance, listening and stress
management. We're sure everyone has
found these sessions happening and the
tips offered therein valuable and helpful.
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_—T~ The curious case of
the out-of-order

lift
Ramadan in summers is :
tough on us as it is. Waking oy

et f i

Wellhead ideas Certificate
Distribution Ceremony

up for Sehriin the earliest
possible hours of the day
and surviving till dusk in the
midst of a summer solstice
isn’t for the faint-hearted. But to
make matters more trying, the lift in
the office has gone out of order,
testing our patience as well as our
commitment to work. Take heart
dear colleagues, it will soon be over.
And who knows, it might just be the
cardio-workout we all were putting
off for the entire year *wink wink*

The Well Head Idea Program Wave-1
came to a close with a prize
distribution ceremony held during the
last week of May. After a grueling
series of presentations by shortlisted
teams, winners were announced for
the following three categories:
Technology Related ldeas with High
Revenue, Safety and Efficiency
Improvement Framework, and Good
Practice Implementation. On behalf of
MOL Pakistan, we congratulate all the
winners and applaud them on their
brilliant contributions

New discoveries

This month has been the bearer of good
news for MOL Pakistan, with two
successive discoveries in Makori Deep
and Tolanj West in TAL Block. These
discoveries add to a total of 13
discoveries that have been made since
MOL started its operations in Pakistan
in 1999. Needless to say, such a feat
would have been impossible without the
tireless effort and countless hours that
our colleagues have put into it. We are
indeed overwhelmed and extremely
proud of this remarkable achievement.

AFTER 350,000 LAYOFFS
OIL COMPANIES NOW
FACE WORKER
SHORTAGES

With mounting tensions in the oil and
gas industry, news has surfaced that
might assuage qualms about the
ever-unpredictable oil and gas industry.
As per articles by Reuters and USA
Today, things might take a turn for the
better, as far as future employment
prospects are concerned. As thousands ~ , L —
of éuif_o'f!‘f rkoil and gas veterans find 5.~ iFe &,ﬂ'n :
otherjobs, there could be a shortageof . =~ 1l
skilled wor ers in the industry, which of - -
coursetranslates into more jobs in ! :
future. Not all hopelja_lost, after all.
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